To keep Union Representatives updated about the resources and involvement opportunities
Message to Union Representatives
This year, Senate Bill 553: Workplace Violence Prevention was passed that requires all California employers to take steps to prevent violence in the workplace.  In compliance with SB 553: Workplace Violence Prevention, XX District has been working with Schools Insurance Authority (the joint powers authority that handles the district’s self-insured program) to create resources that will help protect our employees from workplace violence.  The resources for implementation of the new Workplace Violence Prevention Plan (WVPP) requirement include but are not limited to the written plan, training materials, addressing overlap between education codes, SB 906 and policies that also address safe schools/workplaces as well as report records and retention requirements.
As has been in place for many years, all staff are to report hazardous work conditions to Management or to the Injury and Illness Prevention Plan (IIPP) designee.  This additional new WVPP will provide information to all staff about workplace violence and how to report it.
The XX District designee for questions is XXX.  This is advance notice to the Bargaining Units that a link to a PublicSchoolWORKS course will be sent for training and that the district will be sharing information about the opportunity for interactive questions and answers with a person knowledgeable about the plan (date to follow).  XX District takes safety very seriously and appreciates your partnership and assistance in putting these protections in place.
—
Message to all staff

Attention all XX District Staff,
This year, Senate Bill 553: Workplace Violence Prevention was passed that requires all California employers to take steps to prevent violence in the workplace.  In compliance with SB 553: Workplace Violence Prevention, XX District has been working with Schools Insurance Authority (the joint powers authority that handles the district’s self-insured program) to create resources that will help protect our employees from workplace violence.  The resources for implementation of the new Workplace Violence Prevention Plan (WVPP) requirement include but are not limited to the written plan, training materials, addressing overlap between education codes, SB 906 and policies that also address safe schools/workplaces as well as report records and retention requirements.
As has been in place for many years, all staff are to report hazardous work conditions to Management or to the Injury and Illness Prevention Plan (IIPP) designee.  This additional new WVPP will provide information to all staff about workplace violence and how to report it.
The XX District designee for questions is XXX.  This is advance notice to all staff that a link to a PublicSchoolWORKS course will be sent for training and that the district will be sharing information about the opportunity for interactive questions and answers with a person knowledgeable about the plan (date to follow).  XX District takes safety very seriously and appreciates your partnership and assistance in putting these protections in place.

