Draft Language for Workplace Violence Prohibition/Rights
Here’s the language recommended for use in contracts between districts and vendors regarding SB 553-Workplace Violence Prevention.  This language should follow the existing Contract language that most districts have in their model contracts related to non-discrimination and non-harassment, etc.

Consistent with SB 553 as incorporated into Section 527.8 of the California Code of Civil Procedure, the District and Contractor shall comply with existing law that authorizes any employer, whose employee has suffered unlawful violence or a credible threat of violence from any individual that can reasonably be construed to be carried out or to have been carried out at the workplace, to seek a temporary restraining order and an order after hearing on behalf of the employee and other employees at the workplace.  An employer is required to include a Workplace Violence Prevention Plan as part of their effective Injury and Illness Prevention Program (IIPP).  Without fear of reprisal, District employees, other employers (Contractor) and their employees are to report violent incidents, threats or other workplace violence concerns to the District or law enforcement.  When applicable, the District will share information with Contractor and their employees.  Contractor and their employees’ respective roles may include participation in the Workplace Violence Prevention Plan for reporting, investigation and recording incidents. 

