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Loss Prevention Incentive Program Checklist

Purpose: This checklist is designed to make it easy for districts to track progress towards
earning the annual Loss Prevention Incentive offered by STSIG.

This simplified checklist is intended to be used in conjunction with the LPI Program Guideline for
2023-24: http://www.stsigjpa.com/loss-prevention/loss-prevention-incentive/

Keep track of the tasks your district has completed. When your district has earned 200 points
and the checklist has been signed by your district representative, please forward the form to
Kurt Walling at kwalling@stsig.org. If you have questions or seek clarification do not hesitate to
call us at 530-221-6444

DISTRICT:
TASK POINT VALUE POINTS EARNED NOTES
Follow IIPP 100 Update annually
Safety Trainings 45
W(C Review 20 Highly recommended for large districts
Safety Communication 20 Must also provide memo (see website)
Train-the-Trainer 10 Train up to three for 30 points
Culture of Safety 20
Courtesy Safety insp. 5 5 points per site, up to 6 sites
OSHA certification 10 Train up to 3 for 30 points
ALICE training 20
Safety Program 25
Risk Manager position 25 Formal employee position
TOTAL

| certify that the tasks above have been completed in accordance with the program guidelines
for 2023-24 and my district qualifies for the loss prevention incentive.

Date

District Representative Signature
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